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This Agreement is made by and between the Watertown Board of Education (hereinafter
referred to as the "District”) and the Watertown Federation of Paraprofessionals, Local #3960,
AFT, AFL-CIO (hereinafter referred to as the "Union").

ARTICLE I - RECOGNITION

The District hereby recognizes the Watertown Federation of Paraprofessionals, Local #3960,
AFT, AFL-CIO, as the exclusive bargaining representative for all employees in the designated
unit, consisting of all employees engaged as special class and helping paraprofessionals, who
work for twenty or more hours per week, excluding all other personnel employed by the
District, for the purpose of collective bargaining in respect to rates of pay, wages, hours of
employment, or other conditions of employment.

ARTICLE II- PAYROLL DEDUCTIONS

A. The District agrees to deduct from the pay of employees covered by this Agreement
such dues/fees as the Union desires to have deducted and as such member shall agree in
writing on a dues/fees card accepted by both the District and the Union; the schedule of such
deductions having been agreed upon by both the Union and the District. All of the foregoing
sums shall be forwarded to the Union within ten (10) working days as indicated on the payroll
dues/fees cards submitted or as agreed to by the parties. Previously submitted dues/fees cards
will remain in effect for employees returning to work after re-call.

B. All employees in the collective bargaining unit who are therefore covered by the
Agreement who do not become and/or remain union members will, as a condition of
employment, pay to the Union a service fee determined by the Union not to exceed the dues.

C. The Union will hold the District harmless and indemnify the District for all claims,
demands or liabilities arising out of the implementation of this article, including legal fees and
settlement costs arising out of administrative, judicial, arbitral or other proceedings.

ARTICLE III - MANAGEMENT RIGHTS AND POLICIES

Unless expressly and specifically limited, modified, abridged or relinquished by a specific
provision of this Agreement, the rights, powers and authority to manage the operations of the
Board, whether exercised or not, shall remain solely and exclusively vested in the Board. It
shall have the sole and unquestioned right, responsibility and prerogative of management of the
affairs of the Board and the direction of the working forces, including but not limited to the
following:

A. To determine the organization and standards of each department or division and to
manage such operations;



B. To determine the methods and levels of care, maintenance and operation of equipment
used for and on behalf of the purposes of the Board;

C. To establish or continue policies, practices and procedures for the conduct of Board
business, including personnel policies, and from time to time, to change or abolish such
policies, practices and procedures;

D. To establish, modify, or discontinue processes or operations or to establish or
discontinue their performance by Board employees. Nothing in this paragraph can allow
assigning-out or subcontracting of bargaining unit work, but use of volunteers shall not be
construed to be assigning-out or subcontracting;

E. To establish new or improved methods, procedures, practices, technologies or facilities
which the Board may deem to be in its best interest and/or advisable for efficiency of
operations and to modify any job description to accommodate such new or improved methods,
procedures, practices, technologies or facilities, in accordance with the last paragraph of this
Article;

F. To determine the standards of selection for employment, and to determine the number
and types of employees required or desired to perform the Board's operations;

G. To employ, direct, schedule, assign, evaluate, appoint, discipline, dismiss, transfer,
promote or demote employees, or to layoff, terminate or otherwise relieve employees from
duty for lack of work, lack of funds, reorganization or other reason in the best interest of the
Board;

H. To establish, amend, abolish and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance with Board
requirements;

L. To determine the content of job classifications and/or positions as may or may not be
set forth in written job descriptions, to add to, delete from, modify or combine job
classifications and/or positions as may or may not be set forth in written job descriptions, and
to ensure that incidental duties connected with Board operations, whether enumerated in a job
description or not, shall be performed by employees; after notice to and discussions with the
Union and in accordance with the last paragraph of this Article; and

1. To fulfill all of the Board's legal responsibilities.

The Board shall not exercise its rights in an arbitrary, discriminatory or capricious manner.
When practicable, the Board shall give the Union prior notice of changes to policies, practices,
procedures and changes to job descriptions. When required by law, the Board shall negotiate
with the Union regarding the impact of changes in policies, practices, procedures and job



descriptions that have substantial effect upon the terms and conditions of employment of
bargaining unit members.

ARTICLE IV - HOURS OF WORK

A. The work year shall be the student school year plus two days. The two days shall be
scheduled before the start of the student school year and may include professional development
activities, as determined by the Administration. Beginning in 2017, the Administration may
schedule one additional day (with pay). The additional day shall appear on the school calendar
that is published prior to each school year.

B. The District retains the right to create and eliminate positions at any time, however, the
hours of work for employees shall be reduced during the school year only after prior
negotiations with the Union. If the issue is not resolved within fifieen (15) working days after
the first discussion, then the District may reduce the employee's hours, provided however that,
for the remainder of the school year, the affected employee shall continue to maintain the same
level of eligibility for benefits that the employee had prior to the reduction in hours.

C. Employees will be notified in writing of their tentative assignments prior to the
beginning of each school year. Said notification shall be postmarked on or before August 5.
The Union President shall simultaneously receive a copy of the assignment letters by email.
This assignment shall be considered "tentative" for ninety school (90) days, and as such, a
change in such assignment during this period shall not be subject to the grievance process, to
bumping rights or to posting requirements. Such notice shall include school(s), assignment(s),
category, hours of work, and whether there is a lunch break. Notice of assignment(s) shall be
subject to the District's rights and prerogatives as stated in Article II1.

D. Employees who are required or who are given prior approval by their supervisors to
work beyond their regularly scheduled hours shall be paid for all such additional hours worked
at their regular hourly rate.

E. In the event there is a temporary increase in paraprofessional hours in a particular
classroom, the additional hours shall be offered to the paraprofessionals in that classroom on
the basis of seniority, that is, the most senior paraprofessional shall be offered the additional
hours first. Any increase in hours for a one-on-one assignment shall be offered first to the
paraprofessional working that assignment,

F. When the District, in its sole discretion, deems it to be both feasible and in its best
interest, to combine hours of work in any position, it will endeavor to do so. This provision
shall not be subject to the arbitration provision of this Agreement.



ARTICLE V - YACANCIES

A. Notices of all vacancies and/or new positions, including school, assignment, category,
hours of work, and whether there is a lunch break, shall be sent to the union President and
posted in each school building for five (5) working days before the position is filled. In the
event a vacancy and/or new position requires the employee to be qualified in accordance with
the Elementary and Secondary Education Act (ESEA, the No Child Left Behind Act of 2001)
or any similar state or federal law or regulation, if and when the District is covered by such
laws or regulations, the requirement shall be included in the notice of vacancy and/or new
position.

During summer months, in lieu of written notice to each member of the bargaining unit, such
notices of all vacancies and/or new positions shall be sent to the Union President and posted in
each school building and the Board of Education Administration building. Any member of the
bargaining unit interested in such position(s) must apply via Applitrack. Notices of vacancies
for summer session positions that occur immediately prior to or during a summer session shall
be sent to the Union President and posted in each school building for two (2} working days
before the position is filled.

B. The District shall take into account the following factors in determining which applicant
from within the bargaining unit it shall select to fill a vacancy:

(1)  Seniority or length of service in Watertown,

{2) Qualifications;

{3) Experience;

(4) Area of specialization (e.g. learning disabilities, special education, corridor
duty, etc.)

(5)  Ability of employee to perform the required duties.

Special consideration will be given to an employee who has prior experience in the same
position (e.g., corridor paraprofessional, kindergarten paraprofessional, etc). The District
reserves the right to hire outside the bargaining unit, should there be no qualified applicant
from within the bargaining unit.

C. All bargaining unit members who apply for a paraprofessional vacancy shall be granted
an interview. All bargaining unit members who applied for a vacancy shall be notified in
writing of the final selection, with a copy to the Union President, by interoffice mail during the
school year and at home by regular mail during the summer months.

D. Any employee who is the successful applicant for a vacancy or new position shall have
a trial period of up to 60 working days. If at the end of the trial period it has been
demonstrated that the employee is not able to perform the duties of the new position, he or she
shall be relieved of such duties, and returned to his or her previous position without loss of
rights under this Agreement.



ARTICLE VI - WAGES

A. Wages shall be paid in accordance with Appendix A attached hereto, which is hereby
incorporated and made a part of this agreement.

B. Effective upon ratification of this agreement, all employees shall be paid via direct
deposit.

C. Effective upon ratification of this agreement, all employees shall be paid on a bi-weekly
basis.

ARTICLE VII - JURY DUTY

In the event that an employee is called for jury duty, the District shall pay each employee an
amount to guarantee no loss in income on account of absence from work, provided that the
employee notifies the principal of his/her respective school on the first work day following
notification of jury duty.

ARTICLE VIII - DISCIPLINE

A No member of the bargaining unit shall be discharged or otherwise disciplined except
for just cause. This article shall not apply to probationary employees as defined in Article
XXI(C).

B. In all cases of suspension or discharge, the District shall notify the Union President by
mailing a copy of any written notice which is given to the employee.

C. Any employee who has been disciplined or discharged shall be permitted to consult
with the Union President or a Union steward before leaving the premises.

ARTICLE IX - LEAVES OF ABSENCE

A, Unpaid Leave

The District may grant an employee an unpaid leave of absence for a limited definite period
not to exceed one year, upon written application stating the reason(s) for the request, and
length of leave desired. Reasons for the requests shall be subject to the review and
recommendation of the Superintendent. Each request for leave will be considered on its
merits. Denial of such leave requests shall not be subject to the contractual grievance process.
Employees on unpaid leave shall be allowed to maintain his/her medical coverage and life
insurance at the group rate for the duration of the leave and at no expense to the Board.



B. Sick Leave

1.

[

All employees shall receive up to twelve (12) consecutive sick days per year,
which shall accumulate to a maximum of one hundred thirty (130) days without
loss of pay. The Superintendent may request verification from a physician for
sick leave in excess of five (5) days duration. An employee may be required to
verify sick leave of shorter duration if said employee is warned in writing prior
to said absence concerning use of sick leave. All employees shall be notified by
October 15 of their remaining accumulated sick leave. Sick leave may be used
to meet dental or medical appointments that cannot be scheduled outside of work
hours. Sick leave may be utilized in one hour intervals.

Upon the resignation, retirement, or death (but excluding termination) of a
member of this bargaining unit the employee shall be paid for one-third (1/3) of
the employee’s unused sick leave for the first sixty (60) days of accumulated
sick leave, plus one-half (1/2) of the next forty (40) days of the employee’s
unused sick leave. (For example, an employee with 100 or more sick days on
the books at the time of resignation, retirement or death would receive a
payment as follows: regular per diem pay rate multiplied by forty). In the case
of death, the severance pay shall be paid to the surviving spouse, dependent
children or estate, if there is firstly no surviving spouse and thereafter no
dependent children.

C. Personal Leave

Upon application from an employee in writing, the Superintendent may grant up to three (3)
days off per year with pay to employees in exceptional circumstances for the transaction of
personal business as follows:

1.

D

Graduation, illness or marriage of a member of the immediate family (parents,
guardians, grandparents, spouse, sibling, child, grandchild, son-, daughter-,
father-, or mother-in-law, step-child and self);

Birth or adoption of son or daughter;

Legal action;

To attend other important personal business that cannot be conducted outside the
regular school day (one {1} day per occurrence).

In the event of a school cancellation due to inclement weather, a
paraprofessional may elect to use a personal day if he/she wishes to be paid for
the day.

Personal leave for graduation shall not include preparation to attend Kindergarten, nursery
school, elementary, or Junior High School graduation unless the actual graduation falls at a
time which is concurrent with hours employed, or the distance traveled to attend the graduation



warrants leave. This determination will be made at the sole discretion of the District or its
agent.

D. Maternity Leave

Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth, and
recovery there from shall be treated as temporary disabilities for all job-related purposes.
Accumulated sick leave shali be available for use during such periods of disability. Employees
shall make a wriiten request for such maternity leave to the Superintendent’s Office before the
fifih month of pregnancy. Any employee on maternity leave shall, upon request of the
Superintendent, provide a physician's certificate as to the employee's ability to continue or
resume working.

E. Funeral Leave

Employees shall be entitled to up to five (5) days with pay upon the death of a member of the
immediate family. This leave is available per occurrence and is not to be accumulated.
"Immediate family" shall include the spouse of the employee, fiancé/fiancée, and the parent,
child, grandparent, grandchild, brother or sister of the employee or his/her spouse. This
definition may also include any relative of the employee or his/her spouse who is domiciled in
the employee’s household. Up to one (1) day bereavement leave may be granted by the
Superintendent in cases where the deceased is not in any of the categories above but with
whom the employee has a close relationship.

F. Holidays

Employees shall be paid for the following holidays at their regular daily rate of pay, provided
that school is not in session on such days:

Thanksgiving Columbus Day

Christmas Day Memorial Day

Washington's Birthday Veteran's Day

New Year's Day Lincoln's Birthday

Good Friday Martin Luther King's Birthday
Labor Day Day After Thanksgiving

In the event that school is in session on any of the holidays set forth above, the Board will
designate an alternate holiday for that day.

ARTICLE X - GRIEVANCE AND ARBITRATION PROCEDURE
A. Definiticns:

(1) A "grievance" shall mean an alleged violation, misinterpretation, or
misapplication of a specific provision of this Agreement;



B.

(2)  The term "days" except where otherwise indicated, means working days,
provided however, that after the last day of school, the term "days" shall mean
calendar days;

3 The term "immediate supervisor” shall not mean a member of the bargaining
umnit;

4) Where reference is made to the Superintendent, such reference may mean a
designated representative;

(5) The term "employee” may include more than one employee; and

(6) The term "District" may mean a designated committee thereof.

Procedure:

Any grievance arising between the District and the Union (or any employee represented by the
Union) shall be settled in the following manner:

Step 1

The aggrieved employee and the steward if requested by the employee shall first discuss
the Problem with the employee's immediate supervisor. If the matter is not
satisfactorily adjusted within two (2) days, the employee and the steward shall submit
the grievance in writing in no event later than fifteen (15) days from the event or
condition giving rise to the grievance or from the date upon which the grievant knew or
reasonably should have known of such event or condition, or the grievance will be
considered waived. The written grievance shall specify the facts giving rise to the
grievance, and the contract provision alleged to have been violated. The immediate
supervisor shall render his decision in writing, stating reasons, and shall do so within
ten (10) days thereafter.

Grievances arising from the action of an official other than the school principal or
immediate supervisor may be initiated with the Superintendent or a designated
representative as set forth in Section B, Step 2 below, provided however that the
fifteen-day time period for filing grievances as set forth in Section B, Step 1 shall

apply.
Step 2

Within five (5) days thereafier, the steward may submit the grievance in writing to the
Superintendent of Schools. The Superintendent must act on such grievance and a
written decision stating reasons must be given to the steward and the field
representative within ten (10) days thereafter. Any agreement settling the grievance
shall be reduced to writing and signed by the parties. In the event that the steward shall
be of the opinion that an employee's grievance is without merit, the Union shall not be
required to process the matter any further and the steward shall so inform the employee

-10 -



filing the grievance and the District. There shall be no liability imposed upon the
Union or the District.

Step 3

If Steps 1 and 2 hereof have been complied with and a settlement of the grievance has
not been effected, within five (5) days of receipt of the decision at Step 2,
representatives of the Union may request in writing to meet with the Board or a
committee designated by the Board to review the grievance. Within fifteen (15) days
following the request, the Board or its designated committee shall meet with
representatives of the Union, and the Board or its designated committee shall render its
decision in writing within ten (10) days thereafter.

Step 4

(a) If Steps 1, 2 and 3 hereof have been complied with and a settlement of the
grievance has not been effected, only the District or the Union may process the
grievance to arbitration by submitting a written request for arbitration to the
other party within thirty (30) days after the decision at Step 3. Two (2) copies
of such request shall be sent to the American Arbitration Association or such
other arbitrator as is mutually agreed. Arbitration shall proceed in accordance
with the rules of the American Arbitration Association, or in accordance with
the rules of such other arbitrator as is mutually agreed.

(b) The costs of arbitration shall be borne equally by both parties.

(c) The arbitrator shall hear and decide only one grievance in each case. The
arbitrator or arbitration panel shall have no power in any matter to make an
award which amends, adds to, subtracts from, or eliminates any provision of
this Agreement. He shall be bound by and must comply with all the terms of
the contract. The decision of the arbitrator shall be final and binding on all
parties.

General Provisions:

(1)  Failure at any step of this procedure to communicate a decision within the
specified time limits shall be deemed denial of the grievance and shall permit the
aggrieved to proceed immediately to the next step. Failure at any step to appeal
within the specified time limits shall be deemed to be acceptance of the last
decision rendered.

(2)  When grievance meetings are scheduled during working hours, the grievant and
one union representative will be excused from duties with no loss of pay.



3) Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum, and
every effort should be made to expedite the process. However, the time limits
specified may be extended by mutual agreement in writing.

ARTICLE XI - FAIR PRACTICES

A. The District agrees to continue its policy of not discriminating against any employee on
the basis of race, creed, color, national origin, age, sex, marital status, sexual orientation,
gender identity or expression, ancestry, present or past history of mental disability, learning
disability or physical disability, including, but not limited to blindess, or membership or
participation in, or association with, the activities of any employee organization, and to provide
a workplace free from harassment.

B. The Union agrees, in accordance with it constitution to continue to admit persons to
membership without discrimination on the basis of race, creed, color, national origin, age, sex,
or marital status, and to represent equally all employees without regard to membership or
participation in, or association with, the activities of any organization.

ARTICLE XII - LAYOFFS

A. In making staff reductions there will be five categories of paraprofessionals: One-on-
One Special Education Program; Special Education Program, Regular Education Program;
Computer Technology, and Other. (See Appendix B). Seniority for the purposes of this
Article shall be defined as bargaining unit seniority. The individual whose position has been
eliminated may, if he/she is receiving benefits bump the least senior employee receiving
benefits in the same category. If there is no least senior employee receiving benefits in the
same category, the individual whose position has been eliminated may bump the least senior
non-benefited employee in the same category but will not carry benefits with him/her. The
employee bumped will be placed on the recall list. If the employee whose position has been
eliminated is a non-benefited employee, he/she may bump the least senior employee in the
same category who will then be placed on the recall list. If the least senior position in any
category is one that has special requirements not held by the employee such as, but not limited
to, gender or special skills requiring significant training or education (i.e. computer training
etc.) then the affected employee may bump the next senior employee provided he/she has the
necessary seniority to do so. That employee will then have rights pursuant to this Article. An
employee may choose to go on the recall list rather than bump into another position.
Reductions in hours that result in an elimination of a position from the bargaining unit shall be
treated as a position elimination under this Article and employees impacted by such reduction
in hours shall be afforded such bumping and/or recall rights as are set forth herein.

B. Employees who will be placed on the recall list will be notified in writing at least ten
(10) working days prior to the effective date of the layoff.



C. An employee who is laid off under this Article shall have recall rights as follows:

(1) The affected employee shall have recall rights by seniority to positions in the
category from which he/she was laid off or in which he/she previously had at
least two years of satisfactory experience. Employees with recall rights to an
available position shall have first opportunity to take such position before such
available position is posted.

(2) No person shall be newly employed until all persons on the recall list have been
notified by certified mail at their last known address of all postings. Failure to
respond to notice of an opening within ten (10) working days of mailing shall be
deemed a refusal to accept reemployment.

3) An employee shall have recall rights for a period of two (2) years from the
effective date of layoff.

4) No employee who has been laid off shall be entitled to payment or accrual of
any compensation or fringe benefits, whether or not he remains on the
reappointment list. However, an employee who is re-appointed from the list
shall be entitled to reinstatement of any benefits earned or accrued at the time of
layoff, and further accrual of salary increments and fringe benefits shall resume
where they left off. No years of layoff will be credited as years of service for
compensation or retirement purposes.

(5) When an employee is recalled for an open position as covered by this contract
other than a position in which the employee previously served, then the recalled
employee would be on a trial period for up to 60 working days. If it has been
demonstrated that the employee is not able to perform the duties of this new
position, the employee would be relieved of these duties and placed back on the
recall list without loss of rights under this agreement.

{6) When an employee is notified of an available position he/she must exercise
his/her recall rights within ten (10) working days by notifying the
Superintendent or his/her designee of the employee's intent to accept or refuse
recall to that available position. An employee who refuses recall will remain on
the recall list by seniority for the remainder of his/her recall period.

D. Paraprofessionals who are in the One-on-One Special Education Program classification,
and who face a temporary layoff because the special education student with whom the
paraprofessional works is expected to be absent from school for an extended period of time,
will be given the first option to work as a substitute paraprofessional before being laid off,
Such paraprofessional shall work the hours of the paraprofessional for whom he/she is
substituting and shall be paid at his/her existing rate for hours worked and nothing herein shall
require the Board to "make work".

e



ARTICLE XIII - UNION RIGHTS

A. The Union may hold meetings in school buildings immediately before or after school
with permission from the affected building principal on at least three days’ notice. Such
meetings shall not interfere with regular assignments.

B. The District agrees to furnish a copy of this agreement to each employee. New
employees shall receive a copy within five (5) working days of his/her hire. Active employees
shall receive a copy within thirty (30) days after execution of a new agreement.

C. Personnel files:

)

o))

3

Employees shall have the right, by appointment during regular office hours, to
inspect their own personnel files (except with respect to information obtained in
the course of the hiring process), to make a copy of, and to make a written
comment about, anything therein. However, employees shall not have the right
to remove the file or any of its contents from the Administration office. There
shall be only one (1) official personnel file, which shall be maintained at the
Administration office.

A file may be updated at the request of an employee and with the agreement of
the Superintendent or his designee.

When material other than ordinary personnel records is placed in an employee's
personnel file, the employee shall also receive a copy. Such copy shall contain
a notation indicating its placement in the employee's personnel file (e.g. "cc:
Personnel File™).

D. Seniority:

The District shall prepare a list of all employees, of the bargaining unit showing their seniority
in length of service within the bargaining unit from last date of hire and deliver the same to the
Union President on November 15th of each year. Seniority shall not be broken by authorized
leaves of absence or transfer to a new position within the bargaining unit.

E. The Union President shall be given a copy of all correspondence relating to Union
business sent to any member(s) of the bargaining unit. Confidential correspondence shall be
excluded from this provision.

s dis



ARTICLE X1V - INSURANCE

A.(1) Effective upon ratification of this Agreement, employees who work twenty-five (25) or
more hours weekly may elect to receive coverage for him/herself and family.
Notwithstanding this sentence, employees hired before April 1, 2017 who work less
than 25 hours per week shall be eligible to participate in the High Deductible/HSA Plan
set forth below.

A.(2) From September 1, 2016-March 31, 2017, the Board shall provide employees the
individual, 2-person or family coverage under the Anthem Blue Cross Blue Shield
Century Preferred Plan; co-payment drug rider (3-tier plan- $5/$20/$35). See
Appendix C for a description of said plan.

A.(3) Employees shall pay the following percentages of the costs for coverage under the PPO
plan, as applicable:

Number of Hours Regularly Effective 9/1/16-
Scheduled Per Week March 31, 2017
30 hours or more 14%
Fewer than 30 hours, with 20 years 20%

of service

Fewer than 30 hours, with 15 years 25%

of service

Other employees with fewer than 30 30%
hours

The Board shall provide no less than two (2) weeks of prior notification of any change and the
amount of the change in payroll deductions for insurance contributions.

The District shall provide employees with group life insurance coverage in the amount of
$30,000.00.

A.(4) High Deductible/Health Savings Account (H.S.A.) Plan (as set forth in Appendix D).

Effective April 1, 2016, each employee regularly scheduled to work at least thirty (30) hours
per week may be eligible to participate in the High Deductible/HSA Plan. The deductible for
the HSA plan shall be $1,500 for single coverage and $3,000 for two person or family
coverage. The Board will fund sixty percent (60%) of the applicable HSA deductible amount
for each paraprofessional who elects coverage under the High Deductible/HSA Plan. The
Board’s full contribution toward the HSA deductible will be deposited into the HSA accounts
on or about April 1. Employees hired after April 1 shall receive a pro-rated amount of the
Board’s contribution to the deductible as set forth above.

)



Effective April 1, 2017, each employee regularly scheduled to work at least twenty-five (25)
hours per week may be eligible to participate in one of two health insurance options below:

(a) A Century Preferred Plan {PPO) (As set forth in Appendix C)
OR
A High Deductible/Health Savings Account Plan (HSA) (See Appendix D).

Effective April 1, 2017 the High Deductible/HSA plan shall be the core insurance plan.
Employees may elect to participate in the PPO Plan as described in Appendix C. However,
for any employee who remains enrolled in the PPO Plan, the Board will pay the same total
dollar amount toward the premium cost for the PPO Plan as the Board pays toward the
premium cost for the High Deductible/HSA Plan for an employee enrolled at the same
coverage level. The employee shall pay one hundred percent {100%) of the difference between
the Board’s total dollar premium contribution and the total premium cost for the PPO plan. For
each year of the coliective bargaining agreement, the deductible for the High Deductible/HSA
plan shall be $2,000 for single coverage and $4,000 for family coverage.

Effective April 1, 2017 the Board will fund eighty percent (80%) of the applicable HSA
deductible amount for each full-time employee who elects coverage under the High
Deductible/HSA Plan (with pro-rated funding of the deductible for employees hired after April
1, 2017).

Effective April 1, 2018, the Board will fund sixty percent (60%) of the applicable HSA
deductible amount for each full-time employee who elects coverage under the High
Deductible/HSA Plan (with pro-rated funding of the deductible for employees hired after April
1, 2018).

Effective April 1, 2019, the Board will fund fifty percent (50%) of the applicable HSA
deductible amount for each full-time employee who elects coverage under the High
Deductible/HSA Plan (with pro-rated funding of the deductible for employees hired after April
1, 2019).

The Board’s full contribution toward the HSA deductible will be deposited into the HSA
accounts on or about April 1. The parties acknowledge that the Board’s contribution toward
the funding of the HSA plan is not an element of the underlying insurance plan, but rather
relates to the manner in which the deductible shall be funded for actively employed employees.
The Board shall have no obligation to fund any portion of the HSA deductible for retirees or
other individuals upon their separation from employment. If the High Deductible/HSA plan is
implemented after the start of the insurance contract year, the Board’s contribution toward the
funding shall be pro-rated for that year.
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The parties acknowledge that the Board’s contribution toward the funding of the H.S.A. plan is
not an element of the underlying insurance plan, but rather relates to the manner in which the
deductible shall be funded for actively employed paraprofessionals. The Board shall have no
obligation to fund any portion of the H.S.A. deductible for retirees or other individuals upon
their separation from employment.

Eligible employees shall pay 7.5% of the cost for coverage under the High deductible/H.S.A.
plan effective April 1, 2017; effective April 1, 2018 8.5%; effective April 1, 2019 9%.

B. The Board of Education reserves the right to change any insurance carrier at any time
providing it gives prior notice to the Union and providing that the Board certifies in writing to
the Union that the insurance coverage under the substituted carrier's policy is essentially
equivalent to or better than the coverage under the policy then in effect.

C. An HRA shall be made available for any active employee who is precluded from
participating in the H.S.A because the individual is enrolled in Medicare and/or receives
veterans’ medical benefits through the VA. The annual maximum reimbursement by the Board
shall equal the Board’s annual deductible contribution for those in the H.S.A.

D. Effective April 1, 2017, dental insurance shall be available for individuals at the
HDHP/HSA premium rate set forth above. Paraprofessionals may have the option to purchase
employee plus one or family dental coverage. In such event, the Board will pay the same total
dollar amount toward the premium cost of the employee plus one or family dental coverage as
the Board pays towards the premium cost for the single dental coverage plan. The
paraprofessional shall pay 100% of the difference between the Board's total dollar premium
contribution and the total premium cost of the employee plus one or family dental coverage
plan.

ARTICLE XV - COMPENSATION FOR INJURY

If an employee is receiving workers' compensation payment and is absent from work due to an
injury in the course of his/her employment, for a period of up to one calendar year, the
Employer shall give the employee the option of using his/her sick time to make up the
differences between worker's compensation payments and the employee's regular pay, if the
employee so chooses.

ARTICLE XVI - SAVE HARMLESS CLAUSE

The obligation of the District to protect and save harmless its employees in damage suits is
provided for in Section 10-235 of the General Statutes.
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ARTICLE XVII - SAVING CLAUSE

If any provision of this coniract is, or shall at any time be, contrary to law, then such provision
shall not be applicable or performed or enforced, except to the extent permitted by law, and
any substitute section shall be subject to appropriate consultation with the Union. In the event
that any provision of this contract is, or at any time shall be contrary to law, such provision
shall be severed from this Agreement, and all other provisions shall continue in full force and
effect.

ARTICLE XVIII - AMENDMENTS

This Agreement may be amended or modified by the mutual agreement of the parties, although
it is recognized that neither party has any obligation to negotiate such amendment or
modification during the life hereof.

ARTICLE XIX - SHORTENED DAYS

If the school day is shortened because of inclement weather, conferences, before a holiday or
other scheduled or unscheduled early dismissal days, the District agrees to pay the
paraprofessionals affected their normal day's pay. On such days, employees shall be released
after students are released.

On planned shortened days known as “protocol days™ in the District, paraprofessionals, at the
discretion of the Administration, may be provided professional development. When
professional development is offered on such days, paraprofessionals are required to attend and
will be paid for a full, regular work day. On planned shortened days when professional
development is not offered by the Administration, paraprofessionals shall be allowed to leave
after students are released and shall be paid for their normal day’s pay. Effective with the
2017-18 school year, paraprofessional protocol days shall be indicated on the Board approved
school calendar in each school year.

Training shall be offered, as needed, to paraprofessionals during the workday. If it is
impossible for some employees to attend training during the workday because of their specific
positions, as determined by the District the training session(s) will be offered after school for
those employees. If an employee can only attend a session afier school, the District shall pay
such employee(s) on an hourly basis for the time they spend attending the District’s after
school training session(s).

When a school day is shoriened for any reason and the students will not have a lunch period,
then the employees will not have a lunch period but will receive a fifteen (15) minute comfort
break. It is agreed that the attached letter dated April 8, 1992 shall be incorporated herein and
made a part hereof. When school has been cancelled for inclement weather, employees shall
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not be required to report to work, provided, however that an employee may elect to use a
personal day if he/she wishes to be paid for that day.

ARTICLE XX - SUBSTITUTION

Whenever possible, a qualified substitute will be hired when a teacher is absent or required to
attend to school business outside of the classroom. When a teacher is absent or required to
conduct school business outside of the classroom, and a substitute is not available, a
paraprofessional may be asked to provide coverage for the classroom for a limited time. In
such circumstances, the paraprofessional who covers the classroom for thirty (30) minutes or
more shall be paid at the rate of an additional $12 per hour, retroactive to the time the teacher
left the room. Under no circumstances, shall the paraprofessional provide direct academic
instruction to students during that time.

Contract language is often imprecise and cannot cover every conceivable situation.
Accordingly, the intention of the parties must be reflected in practice. In addition, good faith
and fair dealing is an essential element of every agreement. For example, serial 30-minutes
absences of the teacher from the classroom throughout the course of the school day without
compensation, is inconsistent with the intention of this provision. On the other hand, tracking
and accumulating minutes that a teacher may leave a classroom and demanding premium pay in
such situation is equally inconsistent of the spirit of this language.

It is, therefore, incumbent upon the parties to be mindful of both the pedagogical interests of

our students and fairness to members of our staff in applying this language to the hopefully
rare instances that a teacher may be required to be absent from the classroom.

ARTICLE XXI - MISCELLANEQUS

A. Special Conferences

When an employee of the unit attends a conference during working hours with prior approval
of the Superintendent, he/she shall do so with no loss of pay. The District shall pay
registration and conference fees as approved in advance.

B. Mileage
When an employee of the unit is required by the school system to use his/her own vehicle in

the course of his/her employment, he/she shall be reimbursed for such mileage at the IRS
reimbursement rate.
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C. Probationary Employees

All newly hired employees shall serve a probationary period of sixty (60) working days.
Probationary employees may be terminated at the sole discretion of the Board at any time
during the probationary period. Neither the probationary employee nor the Union may grieve
or arbitrate such termination.

D. Flexibility

The parties agree that the purpose of flexibility within paraprofessional job assignments should
be the maximum educational achievement for the students of Watertown. In order to achieve
this goal, paraprofessionals may be required to accompany some or all of their students out of
their assigned classroom. Paraprofessionals shall not be required to perform personal hygiene
duties for students except for those paraprofessionals who accepted that job duty as part of
their assignment,

E. Personal Hygiene Stipend

Employees who perform personal hygiene tasks as a part of their normal duties, e.g., toileting
for students who on a regular basis have no control over bodily functions, such as bowel
movements, and are in grade one or higher or diapering for students who, on a regular basis
have no control over bodily functions, such as bowel movements, are totally diaper-dependent
for these purposes and are in grade one or higher shall receive a $350 per year stipend payable
in two installments in January and June of each year. The Board shall determine the condition
of the student for purpose of providing this stipend. Effective September 1, 2016, employees
who perform personal hygiene tasks, as defined in the preceding sentences, during the summer
shall receive a $40.00 stipend, in one lump sum payment subject to all applicable withholdings,
on or about September 1 of each year.

F. Effective upon ratification of this agreement, any employee assigned to a position that
requires specialized training, which for purposes of this provision shall mean Registered
Behavior Technician (RBT) training and/or certification, shall be paid an annual stipend of One
Thousand Six Hundred Fifty Dollars ($1650) in addition to his/her regular hourly rate for the
said contract year. Eligibility for this stipend shall immediately terminate if an employee is
assigned to a position that does not require RBT training and/or certification. The stipend shall
be paid in equal installments in the paraprofessional’s paychecks for the school year (prorated
for assignments that last less than a full school year).

ARTICLE XXII - NO STRIKE
The Union agrees that it will not authorize, instigate, sanction, condone, honor picket lines or

engage in any strike, concerted refusal to render services, or interference with the orderly
operation of the Watertown School System by any group, union or association.

-20 -



ARTICLE XXIII - PRIOR AGREEMENT

This Agreement represents the complete Agreement of the parties and supersedes any previous
Agreements. Any previous Letters of Understanding, Memorandums or Agreements not
specifically incorporated or attached hereto are hereby null and void.

Both parties however recognize that existing past practices are still relevant with regard to the
interpretation of ambiguous contract language.

ARTICLE XXIV - HEALTH AND SAFETY

A. The following shall apply to paraprofessionals assigned to a student who has a chronic
or acute condition that requires nursing assessment and/or specialized health care procedures
for health support at various times during the school day for short or long time periods:

1. Training in use of support equipment (wheelchairs, walkers, breathing apparatus
and other enabling devices) and proper techniques for lifting and removal shall
be provided.

2

Copies of emergency evacuation procedures shall be provided.

3. All paraprofessionals assigned to students who have chronic or acute conditions
that require nursing assessments and/or specialized health care procedures for
health support at various times during the school day for short or long time
periods, shall be notified of such assignments by August 15th or as soon as such
assignments become necessary.

B. Paraprofessionals shall be provided with copies of the Board's exposure control plan for
blood borne pathogens and of policies concerning aids, hepatitis B and other communicable
diseases.

C. The provisions of this Article shall be subject to the grievance procedure set forth in
this Agreement but shall not be subject to arbitration.



ARTICLE XXV - GRATUITY PLAN

Upon voluntary termination, ten (10) years of service $750 with a $50 increase for each of the
next five (5) years and $100 increase for the following five (5) years, meaning:

10 years of service $ 750
11 years of service $ 800
12 years of service $ 850
13 years of service $ 900
14 years of service $ 950
15 years of service $1000
16 years of service $1100
17 years of service $1200
18 years of service $1300
19 years of service $1400
20 years of service $1500

At twenty (20) years of service the gratuity freezes at $1500.

C. A ninety (90} day notice will be required before the gratuity is available to the
terminating employee.

D, For income tax purposes, the employee may elect to receive the gratuity in the calendar
year following termination of employment.

E. A full time employee is defined as an employee who works a minimum of thirty (30)
hours per week.

F. Part time employees may accrue years of service toward eligibility in the gratuity plan.
The eligibility will be a pro-rated figure based upon the number of hours worked weekly in
relationship to full time employees as defined in Section E.

G. The benefit will be paid to the estate or named beneficiary for any employee who dies
and would have been eligible for benefits under this plan.

H. Employees hired on or after September 1, 2018 shall not be eligible for this benefit.
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ARTICLE XXVI - DURATION

Negotiation over Successor Agreement and Budget

A. This Agreement shall become effective upon signing and shall remain in full force and
effect until and including August 31, 2019. It is understood that, in accordance with Public
Act 75-570: An Act Concerning Binding Arbitration, negotiations on contract renewal or
modification must begin at least 120 days prior to the expiration of the contract.

B. During negotiation, the District and the union shall confer at reasonable times
appropriately scheduled with regard to the budgetary calendar and exchange relevant data,
points of view, proposals, and counterproposals. The District shall provide the Union with
materials and/or information necessary to discuss salaries, fringe benefits, and working
conditions. It is understood that the materials shall relate only to the Union.

IN WITNESS WHEREOF, the Parties have caused their duly authorized representative to affix
their signatures this day of , 2017.

WATERTOWN BOARD OF EDUCATION WATERTOWN FEDERATION

; 2 ; OF PiPROFESSIONALS

d/@/f’? 4:1/&?#//’7
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APPENDIX A

WAGE SCHEDULE

Step 9/1/2016 9/1/2017 9/1/2018

1.5% for those
not a maximuim
step; 2.5% for

GWI ma;?;ilrgtep 2.25% 2.25%
1 14.22 14.54 14.87
2 14.93 15.27 15.61
3 15.72 16.07 16.43
4 16.57 16.94 17.32
5 18.07 18.48 18.90

Employees who are not on the maximum step shall advance one step on the wage schedule
effective September 1, 2016. There shall be no step advancements during the 2017-18 or
2018-19 contract years.

Each July 1st the District shall make the following longevity payment to each employee
working twenty (20) hours or more who has by July 1st of each year completed the following
continuous years of service with the Watertown Board of Education:

After 5 years continuous service - $100
After 10 years continuous service - $250
After 15 years continuous service - $500



APPENDIX B

Watertown Board of Education
Paraprofessionals' Job Categories

Category # 1 -- One-on-One Special Education Program -- One-on-one as determined by the
Planning and Placement Team and Student [.LE.P. This category of paraprofessional reports to
the child's case manager and includes: visually handicapped, physically handicapped, autistic,
etc., however, they may be required to work with students other than that to which she/he is
primarily assigned or with specific programs based on the needs of the school district.

Category #2 -- Special Education Program -- Special Education paraprofessionals are primarily
assigned to a classroom or program, as opposed to any individual student, including Speech,
Learning Disabilities Resource, Self-Contained Learning Skills Class, Life Skills, Early
Learning Skills, Early Intervention, etc., however, may be required to work in programs other
than to that which she/he is primarily assigned, or be temporarily assigned to work, one-on-
one, based upon the needs of the school district

Category #3 -- Regular Education Program -- Including district-wide pre-school programs,
VOED Grant, Kindergarten, Developmental Kindergarten, classroom, Alternative School,
enhanced day care, etc.

Category #4 -- Computer Technology - Including computer labs.

Category #5 -- Other -- Including cafeteria, locker room, corridor, etc.



APPENDIX C
Century Preferred $20/8250/350/5200
Watertown BOE 001675 FD # 103 PARAS

Century Preferred is a preferred provider organization (PPO) plan.

In-Network Out-of-Network
COST SHARE PROVISIONS Member pays: Member pays:
Office Visit (OV) Copayment $20 per visit Deductible & Coinsurance
Specialist Visit (SV) Copayment $20 per visit Deductible & Coinsurance
Hospital (HSP) Copayment $250 per ADM Deductible & Coinsurance
Urgent Care (UR) Copayment $75 Not Covered
Emergency Room (ER) Copayment — waived if admitted $50 $50
Outpatient Surgery (OS) Copayment $200 Deductible & Coinsurance
Ambulatory Surgery (ASC) Copayment $200 Deductible & Coinsurance

Calendar Year Deductible (individual 2-member family 3+ member family) $400/5800:31000

Coinsurance Not Applicable 20% afier deductible up to

Cost Share Maximum (individual 2-member family. 3 +member fanily) $6,850/%13,700/ $1,200/$2,400/$3,000
$13,700

Lifetime Maximum Unlimited Unlimited

PREVENTIVE CARE - Included are the preventive care services that meet the reguirements of federal and state law, including certain

screenings, immunizations and physician visits

Well child care No Charge

Periodic, routine health examinations No Charge

Routine OB/GYN visits No Cha_rgei Deductible & Coinsurance
Mammography No Charge

Hearing screening OV Charge

MEDICAL CARE

Office visits

Primary Care OV Copayment

Specialist SV Copayment

Outpatient mental health & substance abuse - prior authorization required OV Copayment

OB/GYN care SV Copayment

Surgical fees of a Physician or Surgeon OV/SV Copayment*

Maternity care — initial visit subject to copavment, no charge thereafter SV Copayment )
Diagnostic lab and x-ray No Charge Deductible & Coinsurance
High-cost outpatient diagnostic - No Charge

Allergy services

Office visits/testing SV Copayment

Injections-Unlimited $0 Copayment

HOSPITAL CARE — Prior authorization required

Semi-private room (General Medical Surgical Maternity) HSP Copayment

Inpatient mental health & substance abuse HSP Copayment

Skilled nursing facility — up to 120 days per calendar vear HSP Copayment

Rehabilitative services — up to 60 days per person per calendar year No Charge Deductible & Coinsurance
Qutpatient surgery — in g hospital 0OS Copayment

Ambulatory surgery — in other than a hospital setting ASC Copayment

EMERGENCY CARE

Walk-in centers OV Copayment Deductible & Coinsurance
Urgent care — at participating centers only UR Copayment Not Covered
Emergency care — copayment waived if admitted ER Copayment ER Copayment
Ambulance No Charge No Charge

In Conmecnicul. Anthern Blue Cruss and Blue Shicld s 3 trade
rame of Anthern Health Plams. Inc . an independent [iemsee of
e Blue Cruas and Blue Shitld Assuciaion.

® Regisicred masks of the Bloe Creas and Bhue Shicld
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APPENDIX C

In-Network Qut-of-Network
OTHER HEALTH CARE Member pays: Member pays:
Outpatient rehabilitative services — PT.OT.ST and Chirapractic 30 visits per member
per calendar vear SV Copayment Deductible & Coinsurance
Durable medical equipment / Prosthetic devices Covered Deductible & Coinsurance
Unlimited maximum per calendar vear
Diabetic supplies, drugs & equipment Covered
Infertility — prior authorization required Applicable Deductible & Coinsurance
Age and Cyele Restrictions apply Copayment
Home health care No Charge $50 Deductible &
200 visits per member per calendar vear 20 % Coinsurance
PREVENTIVE CARE SCHEDULES
Well Child Care (including immunizations) Adult Exams
¢ 7 exams, birth up to age | + | exam every year, ages 22+

¢ 7 exams,ages 1 upio 5
¢ | exam every year, ages 5 up to 22

Vision Exams: | exam every 2 calendar years-
OV copay
Hearing Exams: 1 exam every two calendar
years
OB/GYN Exams: | exam per calendar year

Notes To Benefit Descriptions

¢ Insituations where the member is responsible for obtaining the necessary prior authorization and fails to do so, benefits may be reduced or
denied.

¢ Inpaticnt Hospital Per Admission Copay is waived if readmitted within 30 days for same diagnosis.

¢ Members must utilize participating Blue Quality Centers for Transplant hospitals to receive benefits for Human Organ & Tissue Transplant
services. This network of the finest medical transplant programs in the nation is available to members who are candidates for an organ or
bone marrow transplant. A nurse consultant trained in case management is dedicated to managing members who require organ and/or
tissue transplants.

¢  Members are responsible for the balance of charges billed by out-of-netwaork providers aller payment for covered services has been made
by Anthem Blue Cross and Blue Shicld according to the Comprehensive Schedule of Professional Services.

Please refier to the SpecialQffersa.Anthem brochure in your enroliment kit for information on the discounts we offer on heahh-related products
and services,

This does not constitute your health plan or insurance policy. It is only a general description of the plan. The following are examples of services
NOT covered by your Century Preferred Plan. Please refer to your Subscriber Agreement: Certificate of Coverage Summary Booklel for more
details: Cosmetic surgeries and services; custodial care; genelic testing: hearing aids; refractive eve surgery; services and supplies related to,
as well as the performance of; sex change operations; surgical and non-surgical services related to TALY syndrome; travel expenses; vision
therapy; services rendered prior to your contract effective date or rendered afier vour contract termination date; and workers’ compensation.

This summary of benefits has been updated to comply with federal and state requirements, including applicable provisions of the recently
enacted federal health care reform laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S.
Depariment of Health and Human Services, Department of Labor and Tmternal Revenue Service, we may be required to make additional
changes to this summary of benefits.

A product of Anthem Blue Cross and Blue Shicld serving residents and businesses in the State of Connecticut.

NGF
Effective 412016

In Comnecricur. Anbem Blue Cross amd Blue Shield is 2 trade

name of Anthern Health Plans. foc - an independent licemes of
= 2? - the Blue Cross and Blue Shield Assowiarion.

@ Repisiered marks of sthe Blue Criss and Blue Shield
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APPENDIX C

Anthem. &@

Decide to be healthy”
Watertown BOE #001675 Paras FD # 103
CENTURY PREFERRED Plan
MANAGED RX, 3 TIER
Benefits at a Glance
$5 COPAYMENT GENERIC DRUGS
$20 COPAYMENT LISTED BRAND-NAME DRUGS
$35 COPAYMENT NON-LISTED BRAND-NAME DRUGS
Unlimited Annual Maxinum

How To Use 3-Tier Managed Rx

3-Tier Managed Rx has three different levels (or “tiers”) of copayments, depending on the type of prescription
drug you purchase (sce the chart below for details). Your copayments will be lower when you use generic or brand-
name medications that are on our list of preferred prescription drugs. The medications on this list are selected for
their quality, safety and cost-effectiveness. You'll still have coverage brand-name drugs that are not on the list, but
your copayment will be higher.

Talk to your provider about using generic drugs or listed brand-name drugs. It’s a simple way to save out-of-
pocket expenses.

Copayments and Day Supplies

«  You will be responsible for one copayment when purchasing a 30-day supply of prescription drugs from a
retail pharmacy.

«  You'll be responsible for one copayment when purchasing a 31-day to 90-day supply of maintenance drugs
through the voluntary mail-service program (see chart for details).

Generic Drugs Have the Lowest Copayment

Youtr copayment:
Tier 1: Generic drugs The term “generic” refers to a prescription drug that is not 35
protected by a trademark. It is required to meet the same
bioequivalency test as the original brand-name drug, Tier 1
copayment applies.
Tier 2: Preferred brand-name  The term “listed brand-name” refers to a brand-name $20
drugs prescription drug that is on Anthem Blue Cross and Blue
Shield’s list of preferred prescription drugs. Tier 2 copayment
applies.
Tier 3: Non-preferred brand-  The term “non-listed brand-name” refers to a brand-name 835
name drugs prescription drug that is not on Anthem Blue Cross and Blue
Shield’s list of preferred prescription drugs. Tier 3 copayment
applies.
Mail Service One copayment per 31- 90 35, 520, $35
Annual Maximum Per member per calendar year Unlimited

In Connevikd, Anthem Blue Cross and Bloe Shield 13 a wade
name of Anthen Health Plans_ Inc.. an independem Ticensee of
= 18 e the Blue Cross and Blue Shield Awsoctation
= ® Regisiered marks of the Blue Cross ard Blue Shield
Assoctatun.



APPENDIX C

Generic Substitution

Prescriptions will be filled with the generic equivalent when there is one available. Exception: If your doctor
indicates “Dispense as Written.” In this case you will receive the brand-name drug—and you will be
responsible for the applicable listed brand or non-listed brand copayment. NOTE: If your doctor does not
indicate “Dispense as Written,” you will be responsible for the applicable listed brand or non-listed brand-
name copayment as well as the difference in cost between the generic and listed brand or non-listed brand
name drug,

Voluntary Mail-Service Program

Express Scripts, our voluntary mail-service drug program, can save you time and expense if you regularly take
one or more types of maintenance drugs. You can order up to a 90-day supply of these medications and have
them dclivered directly to your home.

One mail-service copayments will apply as follows: 85, 320, $35

National Pharmacy Network
Members also have access to a network of more than 65,000 retail pharmacies throughout the country.
Members may call 1-800-962-8192_to locate a participating pharmacy when traveling outside the state.

Non-Participating Pharmacies

Members who fill prescriptions at a non-participating pharmacy are responsible for payment at the time the
prescription is filled. Members must submit claims to Anthem Blue Cross and Blue Shield for reimbursement, and
payment will be sent to the member. Members who use non-participating pharmacies will pay 20% of the in-network
allowance, plus the difference between Anthem Blue Cross and Blue Shicld’s payment and the pharmacist’s actual
charge.

Limits and Exclusions

Benefits are limited to no more than a 30-day supply for covered drugs purchased at a retail pharmacy, and no
more than a 90-day supply for covered drugs purchased by mail service. All prescriptions are subject to the
quantity limitations imposed by state and federal statutes.

Benefits for prescription birth control and Sexual Dysfunction medications are optional for groups such as
yours, Check with your benefits administrator to find out whether or not you have such benefits.

This is not a legal contract. It is only a general description of the Managed Rx, 3 Tier version. Please consult the
Evidence of Coverage or prescription drug rider for a complete description of benefits and exclusions applicable to
your coverage.

Effective 4-1-2016
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APPENDIX D

Anthem.®®¥ Lumenos HSA Pian Summary

The tumenos® HSA plan Is designed to empower you ta take control of your health, as well as
Lurnenos the dallars you spend on your heatth care. This plan glves you the benefits you would receive
e from a typical health plan, plus health care dollars to spend your way. And you'll have
' access to personalized services and ondine tools to help you reach your health polential

First - Use your HSA 1o pay for covared services:

Health Savings Account : Contributions to Your HSA

With the Lumenos Health Savings Account (HSA), you can For 2017, conlributions can be made lo your HSA up lo the foliowing:
contribute pre-tax dollars to your HSA account. Others may also ~ $3,400 individual coverage

contribule dollars to your actount. You tan use these dollars to $6,750 family coverage

help meet your annual deductible responsibility. Unused dollars

can be saved or invested and accumulate through relirement, Note: Thesa fimits apply fo a1 combined contnbutions kiom any source inchiding
HSA dollars lrom incentives
Plus - To help you stay healthy, use: Preventive Care
Preventive Care No deductions from the HSA or out-of-packet costs lor you as long as you
100% coverage for nationally recommended services. receive your preventive care fram an in-network provider. If you choose to
Included are the praventive care services that meel the ga lo an out-of-network provider, your deduclible or Traditional Health
requirsments of federal and stale law, including certain Coverage benefits will apply.

screenings, immunizations and physician visits.

Then -
Your Bridge Responsibility Bridge
The Bridge is an amount you pay out of your pocke! unil you Your Bridge responsibility will vary.
meet your annual deductible responstbility. Your bridge emount
will vary depending on how many of your HSA dollars, if any, Annual Deductible Responsibllity

you choose fo spend to help you meet your annua! deductible $2,000 individual caverage
responsibility. if you coniribute HSA dollars up te the amount of 84,000 family coverage
your deductible and use them, your Bridge will equal $0.

HSA dollars spent on coverad services plus your Bridge

responsibility add up to your annual deductible responsibility.

Health Account + Bridge = Deductible

If Needed -
Traditional Health Coverage Traditlonal Health Coverage
Your Traditional Health Coverage begins after you have met After your bridge, the plan pays:
your Bridge responsibility. 100% lor in-network providers B80%% for out-of-network providars
Additional Protection Annual Out-of-Pockel Maximum
For your profeclion, the totaf amount you spend oul of your in-Nelwork and Out-of-Nelwork Providers
packet is limited. Once you spend that amount, the plan $ 4,000 individual coverage
pays 100% of tha cost for covered services lor the $ 6,850 family coverage
remainder of the plan year. Your annual oul-ol-pocket maximum consists of funds you spand fram your HSA, your Bridga

responsibility and your eosl share amounts.

If you have questions, please catl toll-free 1-888-224-4896.

Walartnum BOE
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APPENDIX D

Anthem. %% Lumenos HSA Plan Summary

Lumenos

Your employer wil provide you with additicnal bealh care doltars in your HSA for the foliowing:

+ Health Assessment: You and your family members can completa the Health Assessment, our online tool designed lo help measure your averall heatth.
One adutt family membes is eligible to eam $50 in your HSA per plan year. The health information you provide is strictly confidential

+ Personal Health Coach: if you qualy for the Personal Health Coach Program, you'll receive one-an-one assistance from a specially rained registered
nurse $o help you manage & heatth condition. Health condiions may include bt are notimited to diabetes, asthma, depression, high blood pressure, heart
disease and pregnancy. You'll receive $100 in your acoount for enrolfing in the Persanal Heakh Coach Program (one reward per covered person per year).
You'l raceive $200 for achieving your heakh goals and graduating frem the Persanal Health Goach Program {one reward per coverad perscn per year).

+ Smoking Cessation Program: This program helps you manage wihdrawal symptoms, identify triggers and lzam new behaviors and skitis to remain
Ybacco- iree. Partcipation is open to you and your covered family members age 18 o older, and inchudes counsefing support and tools, including nicoline-
replacement therapy coverage. You and your spouse are eigibie ta recefve $50 in your HSA (one reward per person per etime) for completing this
program.

« Welght Management Program: Qur Weight Management Program s a personalized phong course designed to help you adopt ffestyle changes
necessary to lose weight and maintain weight loss. A team of counselors (a registered dietiian and health educator) with expertise In weight management
will help you address heakhy eating, physical activity and exercise, siress management, and more, You and your covered family members age 18 and older
wha have a Body Mass Index (BMI) of 25 or highar ans eligible for this program. You and your spouse ars eligible to receiva $50 in your HSA (one reward
per parsan per [fetime) lor complating the program.

To rceive funds eamed hrough Heally Rewards, you must hava an gpan HSA vith Meflon Bank or with anofer bank through which your emplayer b sponsorng your HSA.

Summary of Covered Services

Preventive Care

Anthem’s Lumenos HSA plan covers preventive servicas recommendad by the LS. Preventive Services Task Force, the American Gancer
Society, the Advisory Commitiee on Immunization Practices {ACIP) and the American Academy of Pediatrics. The Preventive Care benefit
includes screening tests, immunizations and counseling services designed to datect and treat medical conditions to preven! avoidable
premature injury, finess and death.

All prevenlive services received from an in-network provider are covered at 100%, are not deducted from your HSA and do not apply to your
daductible. If you see an out-ol-network provider, then your deductible or out-of-network coinsurance respansibility will apply.

The following is a list of covered preventive care services:

Well Baby and Well Child Preventive Care Adult Preventive Care

Office Visits through age 18; including prevenlive vision exams. Office Visits after age 18; including preventive vision exams.

Screening Tests for vision, hearing, and lead exposure. Also Sereening Tests for vision and hearing, coronary artery disease,

includes pelvic exam, Pap test and conlraceplive management for colorectal caneer, prostate cancer, diabetes, and osteoporosis. Also

females who are age 18, or have been sexually aclive. includes mammograms, as well as pelvic exams, Pap fes! and
conlraceplive management.

immunizations:

Hepatitis A Immunizations:

Hepalitis B Hepatitis A

Diphtheria, Tetanus, Pertussis (DiaP} Hepalitis B

Varicella {chicken pax) Diphiheria, Tetanus, Pertussis (DtaP}

Influenza - fiu shot Varicella (chicken pox)

Pneumococcal Conjugate {pneumania) Influenza - flu shot

Human Papilloma Virus (HPV) - cemvical cancer Pneumacoccal Conjugate (pneumonta)

H. Influenza type b Human Papilloma Virus (HPV) - cervical cancer

Polio

Measles, Mumps, Rubelia (MMHR)
If you have questions, please call toll-free 1-888-224-4836.
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Summary of Cavered Services (Continued)

Medical Care

Anthem's Lumenos HSA plan covers a wide range ol medical services to treat an illness or injury. You can use your available HSA funds
to pay for these covered services. Once you spand up to your deductible amount for covered services, you will have Tradilional Health
Coverage available to help pay for additional covered sarvices.

The following is a summary of covered medical services under Anthem's Lumenos HSA plan:

» Physician Offica Visits ¢ Maternity Care
¢ Inpatient Hospilal Services = Chiropractic Care
» Qutpatient Surgery Services = Prescription Orugs
» Diagnostic X-raysiLab Tesls « Home health care and hospice care
» Emergency Hospital Services o Physical, Speech and Occupational Therapy Services
e Inpatisnt and Qutpatient Mental Health and Substance Abuse o Durable Medical Equipment
Senvices

Some covered services may have limitations or other restrictions.” With Anthem'’s Lumenos HSA plan, the following services are fimited:

e Skilled nursing facility services imited to 120 days per calendar year.

« Home health care services are limiled to 200 visils per calendar year.

o Inpatient rehabiiitative services fimited to 100 days per member per calendar year,

= PT, OT, ST, and chiropractic services limited to 50 combined visits per member per calendar year,

» Inpatient hospitalizations require authorizations.

» Your Lumenos HSA plan includes an unlimiled [fetime maximum per member far in- and out-of-network services.

* For a complale list of @xciusions and imiations, plaase reference your Cenificate of Covaraga

This summary of benelils has been updated to comply with federal and state requirements, including applicable provisions of the recenlly
enacted federal health care reform laws. As we receive additional guidance and clarificafion on the new healih care reform laws from the U.S.
Department of Health and Human Services, Depariment of Labor and Internal Revenue Service, we may be required to make additional
changes to this summary of benefits.

if you have questions, please call toll-free 1-888-224-4896.
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—

This sumsnary is 2 brlef quiling of the bensfits snd coverage provided under the Lumenos plan. It Is ot intended tobea
compiete Ret of the benafits of the plan. This summary ks for a full year in the Lumenes plan. if you join e plan mid-year or have
aqualified change of status, your actuat benefit levels may vary

Additional limitations and exclusions may apply

Anthem. %

Lumenos

oy

In Comnecticut, Anthem Bloa Cruss and Blue Shield is the lrade name of Anthem Health Pians, inc. In New Mampshire Anthem Blue Cross and Bive Shield Is the trade nama of Rnthesn Health Plans
of ¥ew Hampshice, Inc. In Maine, Anthem Blue Cross and Sue Shisld Is the trade namma uf Anthiem Health Plans of Maine, inc., tedapendent Rcansess of the
Bloe Cross and Elue Shield Association. @ Registered marks Blua Cross and Blue Shield Assaciation * LUMENOS & a repistared tadesmark.

If you have questions, please call toll-free 1-888-224-4896.
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The Lumenos® HRA plan is designed to empower you to take contral of your health, as well as

Lumeno ' the dollars you spend on your health care. Thls plan gives you the benefits you would receive
O from a typical health plan, plus health care dollars to spend your way. And you'll have

. access to personalized services and online toals to help you reach your health potential.

Your Lurnenos HRA Plan

First- Use your HRA to pay for covered services:

Health Reimbursement Account HRA Allocation from your employer
With the Lumenos Health Reimbursemant Account (HRA), $ 1,600 individual coverage
yau receive an annual allocation from your empioyer in your $ 3,200 lamily coverage

HRA. Money in your HRA is used to help meel your annual

: = Unused doltars roll over year o yaar.
deductible responsibrity. feay

Earn More Money for Your Account Earn Rewards
What's special about your HRA plan is that you may earn It you do this: You can earn:
aditional funds for your health account thraugh the Healthy 0 :;:": mlﬂl gm:::;’p ﬂ;dmﬂ:mmm & :g gg
i : * in 58
Rewards incentive program. = CenddfonCare parlicipation and complatcn. Up to 5300

Soms eligibilty requirsments apply, See page 2 for program descriptions.

Plus - To help you stay healthy, use: Preventive Care
Preventive Care Na deductions from the HRA or out-of-pocket cosls for you as long as you
100% coverage lor natonally recommended services receive your prevenlive care from an in-network provider. If you choose to
Inclucled are the preventive care services that meet the go to an out-oi-network provider your deductible or traditional health
raquirements of federa and state faw, includ ng cartain coverage benefits will apply.

scraenings, immunizations and physician visits.

Then- Bridge

Your Bridge ; ibility wil
Atter you use all of the money m your HRA, you then pay a Your bricge responsibilty wi vary

Bridge amount out of your packet until you meet your annual

deductible responsibility. Your HRA dollars plus your Bridge Annual Deductible Responsibility
amount add up fo your annual deductible responsibility. $2,000 individual coverage
Health Account + Bridge = Deductible $4,000 family coverage

I# Neaded - Traditional Health Coverage
Traditional Health Coverage After your bridge, the plan pays:
Your Tradifional Health Coverage begins afier you have paid 100% for in-network providers 80% lor out-ol-network-providers
vour Bridge amount.
Additional Protaction Annual Out-of-Pocket Maximum
For your protection, the total amount you spend oul of your In-Network and Out-of-Network Providers
pocket is imited. Once you spend that amount, the plan $4,000 individual coverage
pays 100% of the cost for covered services for the § 6,850 family coverage
remainder of the plan year,

Your annual oul-of-pocket maximum corsists ol funds you spend from your HRA, your Bridge
responsibility and your cost shara amounts,

If you have guestions, please cali toll-free 1-888-224-4896.

Walertown
CGHRA2572 (Ef. 417)
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Healthy Rewards Program
Your employer will provide you with addiional heafth care dollars in your HRA for tha following:

Future Moms: Individualized obstetlric support for expectant high-risk and non-high-risk mothers. Each subscriber or spouse/domestic partnar can
earn up to a 5200 Future Mom's incentive. This includes three milestones: $100 inilial enroliment, $50 intesim, and $50 postparium. This
includes three milesiones: $100 initial enrollment, $50 inferim, and $50 postparium; iming and rules apply.

Online Wellness Toolkit: Each subscriber and spouse/domestic partner can eam up to $150 each year. Members earn a $50 incentive al each
100, 200 and 300 point milestone. Your employees can quickly achiave their first milestone of 100 points by completing the Well-Being
Assessment and setting up their Well-Being Plan.

Enroll in ConditionCare: ([ncentive $100) Disease management lor prevalent, high-cost conditions {asthma, diabeles, chronic obstructive pulmonary
diseass, coronary arlery disease and heart failure). Each subscriber and spousa/domestic parinar can get one incentive per year. In the first year
and later years, members must stay qualified to entoll and earn incentives, Members wha have more than one health problem will enroll in one
combined program — not separate ongs for each condition.

Graduate from ConditionCare: {Incentive 5200) Each subscriber and spause/domestic pariner can eam ane credit per year. In the first year and
later years, members must stay qualified to enroll, graduate and eam incentives. Members who have more than one health problem will
graduate from one combined program — not separate ones for each condition.

Preventive Care

Anthem's Lumenos HRA plan covers preventive services recommended by the U.S. Preventive Services Task Force, the American Cancer
Society, the Advisory Committae on immunization Practices {ACIP} and the American Academy of Pediatrics. The Preventive Care benefit
inchudes screening tests, immunizations and counseling services designed to detect and treat medical conditions to prevent avoidable
premature injury, iliness and death,

All preventive services received from an in-network provider are covered at 100%, are not deducted from your HRA and do nol apply to your
deductible. If you see an oul-of-network provider, then your deduchble or aut-of-network cainsurance responsibility will apply.

The following is a list of covered preventive care services:

Well Baby and Well Child Preventive Care Adult Preventive Care

Office Visits through age 18; including preventive vision exams. Office Visits after age 18; including preventive vision exams.
Screaning Tests lor vision, hearing, and lead exposure. Also Screening Tests for vision and hearing, coronary arery disease,
includes palvic exam, Pap lest and canlracaplive management for colorectal cancer, prostate cancer, diabeles, and osteoporosis. Also
females who are age 18, or have bean sexually aclive. includes mammograms, as well as palvic exams, Pap test and

conlraceptiva managemen.
Immunizations:

Hepatitis A Immunizations:

Hepalitis B Hepatitis A

Diphthera, Tetanus, Pertussis {DtaP) Hepatitis B

Varicella {chicken pox) Diphtheria, Tetanus, Perlussis {DtaP)

Influenza — fiu shol Varicelfa {chicken pox)

Pneumococeal Conjugate (pneumonia) Influenza - flu shot

Human Papilloma Virus (HPV) - cervical cancer Pneumococca Conjugate (pneumonia)

H. Influenza type b Human Papilloma Virus (HPV) - cervical cancer
Polio

Measles, Mumps, Rubella (MMA)

If you have questions, please call toli-free 1-888-224-4896.

Watertown
CGHRAA2572 (Eif. 4117)

o ], 0



APPENDIX D
Anthem.®¥ Lumenos HRA Plan Summary

Lumenos | :

=

Summary of Covered Services {Continued)

Medical Care

Anthem's Lumenos HRA plan covers a wide range of medical services to reat an iilness a7 injury. You can use your available HRA lunds
1o pay for these covered services. Once you spend up 1o your deductible amount for covered services, you will have Traditional Health
Coverage available 1o help pay for additional covered services.

The lollowing is a summary of covered medical services under Anthem's Lumenos HRA plan:

« Physician Office Visits s Matemily Care
» Inpatient Hospital Services s Chiropractic Care
» Qutpatient Surgery Services ¢ Prescription Drugs
o Diagnostic X-raysiLab Tesis « Home health care and hospice care
o Emergency Hospital Services  Physical, Speech and Occupalional Therapy Services
« Inpatient and Outpatient Mental Hea'th and Substance Abuse
Services

Some covered services may have limitations or olher restrictions. With Anthem’s Lumenos HRA plan, the following services are fimited:

« Skilled nursing factitty services limited fo 220 days pet calendar year.

» Home health care services are imited to 200 visits per calendar year.

= Inpalient rehabilitative services are subject to an unlimited maximum per member per calendar year.

» Physical, speech and occupational therapy and chiropractic services limited to a combined total of 50 visits per member per calendar year,
= [npatient hospitalizalions requite authorizations.

¢ Your Lumenas HSA plan includes an unfimited lietime maximum for in- and oul-of-network services.

* For a complete kst of exclusions and Bmitations, please roferance your Certificale of Coveraga.

This summary of benefits has been updated lo comply with federal and state requirements, including applicabla provisions of the recentiy
enacled fedaral haalth care reform laws. As we receiva additional guidance and clarification on the new health care ratorm laws from the U.S.,
Department of Hzalth and Human Services, Depariment of Laber and intemal Revenue Service, we may be required lo make addilional
changes fo this summary of benefits,

If you have questions, please call toll-free 1-888-224-4896.

Watertown
CGHRAZ2572 {Ef. 4NT)
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—

This summary is a brief putine of the benefits and coverage provided under the {umenas plan. 1t s not intended tobe a
complete st of the benefits of the plan. This summary & for 8 full year In the Lumeaos plan. If you foin the plan mid-year o hare
a gualtfied change of stalus, your actual benefit lovels may vary.

Additional imrations and exclusions may apply.

Anthem. ¥

Lumenos

=

In Conngeticut, Anthem Blue Cross and Blue Shield is ths trade name of Anthem Health Plans, inc. In Hew Hampshira Anthem Bive Cross and Blye Shisid s the trade nama of Anthem Health Plans
of Kew Hampshire. ine. in Maine, Antham Blue Cross and Blos Shisld fs the brada name of Anthem Health Plans of Maina, Inc., independent Ncansees of the
Blue Cross and Biue Shield Assoclalion. @ Registered marks Bue Cross and Bive Shisld Associalion. ® LWUMENGS is a registered trademark.

If you have questions, please call toli-free 1-888-224-4896.

Watertown
CGHRA?2572 (Eff. XTI
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Get help in your language

Curious to know what all this says? We would be too. Flere's the English version:
1€ you have any questions about this documenr, you have the night w get help and informatdon m your kaguage at no cost.

- e

To ralk o an inrerpreter, eall (855) 333-5735

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impairments. If you need a copy of this
document in an alternate format, please call the customer service telephone number on
the back of your ID card.

(TTY/TDD: 711)

o Goadll i g il e lealty e badt o Jpoas It ] Gand caiaalt Lis ol mit i o Shod IS 1 A afl) Arabic/
{855) 333-5735 A ol srn e

Armenian (buybpbly. Eph wyu hwemwpnph hba huudws bupgbp ntbbp, grep hpunfnibp mbkp wliswp wanbuy oglnganed

b kg bunminipnch dbp (bquny: Rupgiulish hkn jonukine hunfwp quibqubwpkp bbnbyuy hknwjunuwhuninpmy (855) 333-
5735

Chinese
(937) « MBREEALFE AR - GEEEHTYE SRR EETEN - OFREE SRS « JHE
(855) 333-5735

padr 1) Laf g Sledb! 48 wgpta dy oaa S caoplo e Goal el e ) fo A8 iy e 3 2 ey L) {Farsi)
splad Ly oo lidd poapir Sy Loy 8048 G a S Ay Glisgole Glof o glciop aas
obpa s wias (BSS) 333-5735

French (Frangais): Si vous avez des questions sur ce document, vous avez la possibilité d’accéder gratuitetnent i ces
informations et 4 une aide dans voure langue. Pour patler 4 un interpréte, appelez le (855) 333-5735.

Haitian Creole (Kreyol Ayisyen): Si ou gen nenpot kesyon sou dokiman sa a, ou gen dwa pou jwenn éd ak enfomasyon
nan lang ou prats. Pou pale ak yon entéprét, rele (855) 333-5735.

Italian (Italiano): In caso di eventuali domande sul presente documento, ha il dinteo di ricevere assistenza e informazioni
nella sua lingua senza alcun costo aggiuntivo. Per parlare con un interprete, chiami il numero (853) 333-5735

(Japanese) (B &ER).
COXBOVTHIEI TR APGNIE, BRECRHEEOE ETHEHTIEER M SR HHENFH0ET, BIREIETICRL . (855)
333-5735 ICH RS,

Korean (Bh0{): £ £M0) i3] OjiHgt Bo/AMLOI2HE UE HL, SO &= FI5P7t AL B5H: 02 22 £ 8 AHeE
o8 2|7t Y LICh EALS} 0|OF7|32{ B (855) 333-5735 2 BojBlAA|L.

{Navajo) (Din4): D77 naaltsoos bikl’7g977 f[ahgo b7na’7d7([kidgo nl bohOndedz3 400 bee ahOQt’'i’ t'11
ni nizaad k‘ehj7 bee ni{ hodoonih t‘ladoo b33h 717n7g00. Ata’ halne’'7g77 [a‘’ bich’8' hadeesdzih
n7n7zingo koj8' hod771lnih (B55) 333-5735.
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Polish (polski): W przypadku jakichkolwiek pytan zwizzanych z niniejszym dokumentem masz prawe do bezplatnego
uzyskania pomocy oraz informacji w swoim jezyku. Aby porozmawiac
z tlumaczem, zadzwon pod numer (855) 333-5735.

(Punjabi) (vve):. 7 3773 oW oRFEg 875 35 FEa I8 T J078 55 yeg 9 w2l TR feT How w3 el YT aoa & igad 3t Ea
oFNE 3T §IF J95 Iv, (B55) 333-5735 F T 74/

{Russian) (Pycckuit): ecau y eac ecme kakue-nubo eonpocst 8 omrouwenut dannozo JoxyMeHma, abl UMeems fipaso Ha
G8CARamHoe NONYYEHUE NOMOLY U UHhOPMAaLUU Ha ealwem A3bike. Ymobb CaR3aMECA C YOMHLIM NepesodyuKoM, NoasoHume
no men. (855} 333-5735.

Spanish (Espaiiol): Si tene preguntas acerca de este documento, tiene derecho a recibir ayuda e informacién en su idioma,
sin costos. Para hablar con un intérprete, lame al (855) 333-5735.

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang humingi
ng tulong at impormasyon sa iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag, tawagan ang (855)
333-5735.

Vietnamese (Tiéng Viéy): Néu quy vj c6 bét ky l_l}a'i(: mic nao vé i ligu ndy, quy vi c6 quyén nhin sy trg gidp va
thdng tin bang ngdn ngir ctia quy vj hoan toin mién phi. Pe trao dai vdi mot thong dich vién, hdy goi (855) 333-5735.

It's important we treat you fairly

That's why we follow federal civil rights laws in cur health programs and activities, We don't discriminate, exclude people, or treat them
differently on the basis of race, color, national origin, sex, age or disability. For people with disabilities, we offer free alds and services. For
people whase primary language isn’t English, we offer free language assistance services through interpreters and other written languages.
Interested in these services? Call the Member Services number on your [0 card for help {TTY/TDD: 711). If you think we failed to offer these
services or discriminated based on race, color, national origin, age, disability, or sex, you can file a complaint, also known as a grievance. You
can file a complaint with our Compliance Coordinator in writing to Compliance Coardinator, P.O. Box 27401, Mail Drop VA2002-N160,
Richmond, VA 23279. Or you can file a complaint with the U.S. Department of Health and Human Services, Office for Civil Rights at 200
independence Avenue, SW; Room 509F, HHH Building; Washington, D.C. 20201 or by calling 1-800-368-1019 {TDD: 1- B00-537-7697) or
anline at https://ocrportal hhs.gov/ocr/portal/lobby.isf. Complaint farms are available at http://www.hhs.gov/occ/office/file/index.himl.
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ADMINISTRATIVE DIRECTIVE

TO: Building Principals
Teachers
Paraprofessional

FROM: Superintendent Blaise Salerno

RE: Determination on Students Requiring Lifting

a) If a Paraprofessional provides service to student(s) and a specific problem or concern
develops concerning transferring (lifting) the student the Paraprofessional shall advise
the teacher of the problem. The teacher shall inform the principal of the problem or
concern.

b) A meeting shall be called by the principal and shall include the special education
supervisor, the physical therapist, principal, teacher, paraprofessional and school
Registered Nurse.

c) The Principal shall advise the Paraprofessional of the reasonable determination with

five (5) days when possible but in any event not longer than ten (10) days from the
notification in (a) above.
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Board of Education
10 DeFOREST STREET
WATERTOWN, CONNECTICUT 06795
Telephone: (203) 274-5411

RICHARD C. BRIGGS
Superintendent of Schools

August 30, 1983

Mrs. Joyce Dufresne, President
Watertown Federation of Paraprofessionals
Pawnee Road

Watertown, Connecticut 06795

Dear Mrs. Dufresne:

This letter is in response to your grievance dated June 30, 1983 and our meeting on this subject
which was held on Thursday, August 25, 1983. Present at this meeting were you and your staff
representative Mr. Lionel Williams, Mr. Huot and myself. You will recall that we both had agreed to
waive time limits and thus, the delay in the hearing date. As a result of our meeting, [ indicated the
following:

1. All summer jobs will be posied in accordance with contract and the rate of pay will be as
prescribed in said contract.

2. I am taking steps by writing this letter and sending copies to appropriate personnel, to see that
everyone is aware of the provisions in the contract and follows then.

3. All follow up procedures subsequent to the posting will also be in accordance with contract;
i.e., notifications, interviews, appointments, etc.

I believe you will find this letter consistent with our agreement as the meeting previously
explained in this letter. If this is not the case, kindly let me know.

Sincerely yours,

Richard C. Briggs
Superintendent of Schools

RC3: hb
cc: Dr. Pelosi
Mr. Huot

Mrs. Hackett
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JOWH B,
Board of Education
10 DeFOREST STREET
WATERTOWN, CONNECTICUT 06795
Telephone: (203) 274-5411

WACLREQWN, CONNLETUE
Ny

BLAISE A. SALERNO
Superintendent of Schools

MEMORANDUM
TO: All Paraprofessionals
Ms. Joyce Dufresne
All Building Principals
FROM: Blaise A. Salerno
RE: PARAPROFESSIONALS’ WORK SCHEDULES ON DELAYED OPENING
DAYS
DATE: April 8, 1992

From time to time, the District decides to delay the opening of school for reasons related to
emergencies or inclement weather.

It is recognized that some paras begin their work schedules at times different from the normal
school building starting time of the school building to which they are assigned. In those cases,
it is expected that paras will report to school at the time that the school building is opened for
students.

In the event that a para's starting time on a normal working day is substantially beyond the
opening time of the emergency schedule, the paras will report at her/his regularly scheduled
starting time.

In the event that the para is scheduled to begin work before students normally begin the school
day, the para will be at her/his work station at the same amount of time prior to the opening of
the school building as would occur on a normal work day.

To further clarify the District's position the following examples are provided.

A. Normal school starting time - 9 a.m.
Normal para reporting time - 9:30 a.m.
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On a day when school opening is delayed 90 minutes, students would arrive at the
building at 10:30 a.m.; the para would report to work at 10:30 a.m.

B. Normal School starting time - 9 a.m.
Normal para reporting time - 11:30 a.m.
On a day when school opening is delayed 90 minutes, students would arrive at the
building at 10:30 a.m.; the para would report to work at 11:30 a.m.

C. Normal school starting time - 9 a.m.
Normal para reporting time - 8:45 a.m.
On a day when school opening is delayed 90 minutes, students would arrive at the
building at 10:30 a.m.; the para would report to work at 10:15 a.m.

In situations where the paras hours correspond with the opening time of school for students,
the paras would be expected to be in their buildings at the time the students arrive.

In the event there are any situations which have not been addressed above, please contact your
building administrator so that a decision can be made on the specific case by the Office of the
Superintendent.

I appreciate your cooperation in this matter and hope that this clarifies the issue.

BAS/mic

cc: Ms. A. Grover
Mr. P. Isabelle

o L



SIDE LETTER OF AGREEMENT # 1

The parties understand and acknowledge that several aspects of the Patient Protection and
Affordable Care Act (PPACA), commonly called the Affordable Care Act (ACA), remain
under review and are subject to change through the duration of this contract. As a result,
either party shall have the right to initiate a reopener of the contract to permit the parties to
address the issue of medical insurance only. To initiate a reopener, either party must
demonstrate that the issue relates directly to the PPACA and the impact the PPACA is having
on the District’s operations and/or employees’ health care coverage.

P, 1 o



